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CHHINDWARA UNIVERSITY CHHINDWARA (M.P.)

Proposed

Post Graduate Syllabus for Commerce

Session 2020-21

M.Com. Final

Compulsory Papers

Maximum | Minimum Passing "
Paper Compulsory Papers Marks Marks Theory
No. S
50 20
1 Managerial Economics S
50 20
2 | Tax Planning and Management -
50 20
3 Entrepreneurship Skill Development ‘
50 20
4 | Accounting for Managerial Decisions

FINAL: SPECIAL ATTENTION TO THE STUDENTS
Students are required to select any one specialization group out of seven suggested below:

Group — Optional - Specialization

(A)
(B)
(©)
(D)
(E)
(F)
(G)

Marketing Management
Financial Analysis and Control
Human Resource Development
Accounting

Taxation

Banking and Insurance
Management of Services

Group — (A) MARKETING MANAGEMENT

|
2
3
4

. Advertising & Sales Management Paper - |
. Consumer Behaviour Paper - 11

. Rural & Agricultural Marketing Paper - 111

. International Marketing  Paper - [V

b
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Group (B) FINANCIAL ANALYSIS AND CONTROL

1. Security Analysis and Portfolio Management. Paper - | MM : 50
2. Strategic Financial Management Paper — Il MM : 50
3. Project Planning and Management Paper - 111 MM : 50
4. Indian Financial System Paper — IV MM : 50
Group (C) HUMAN RESOURCE DEVELOPMENT

I. Industrial Relations Paper — I MM : 50
2. Social Security and Welfare Paper - 11 MM : 50
3. Industrial Laws Paper - 111 MM : 50
4. Human Resource Planning and Development Paper - [V MM : 50
Group (D) ACCOUNTING

|. Corporate Accounting Paper - | MM : 50
2. Cost Administration and Control Paper — |1 MM : 50
3. Accounting Theory Paper — 11 MM : 50
4. Institutional Accounting Paper — [V MM : 50
Group (E) TAXATION

I. Direct Tax in India Paper — | MM : 50
2. Business Taxation Paper — 1 MM : 50
3. Indirect Taxes Paper — 11 MM : 50
4. Sales & Service Tax Paper - [V MM : 50
Group (F) BANKING AND INSURANCE

|. Banking Practices Paper — | MM : 50
2. Banking in India  Paper - II MM : 50
3. Insurance Management Paper - 111 MM : 50
4. Indian Financial System Paper - [V MM : 50
Group (G) MANAGEMENT OF SERVICES

I. Marketing of Services Paper — | MM : 50
2. Project Management Paper - I MM : 50
3. Management of Non-Profit Organization Paper - I11 MM : 50
4. Indian Financial System Paper - IV MM : 50
NOTE :-

1- FINAL & udienf3fal &1 o4 aifard fawal & wrar oo fawg wEl 9 4@ @i
s favg WE (ARY UEUS ) &1 999 SAT BT | 39 USRI IS YT uAl
@ gder <+ 7 ) Afeew fawal A H st @ @ forg =pAaw 20 siw aifvia
&R BT |

2- 9 U9 & W9 — R0 9 Ix5=5

AYIINT 9T 3x5 =15
qreaed g 6x5 = 30

G b =50 '
i dr
4;3;"\?@ ) e\~
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session ;- 2020-21

Class/ : MCom Final
Title of Subject / fiwa @ vifw . Managerial Economics
TeHR SR
Paper NO/W A : Compulsory-I
Max. Marks/aftemm 3 ! 50
Particulars/ faaor
Unit-1 caning of Managerial Bconomics : Nature and Scope of Managerial Economics,

managerial Economist ; Role and Responsibilities, Fundamental Economic coneepts,

Profits Maximization Theory.

¥R ~f I $eRTES 1 9 — FRTg TR 9 T, O, YAy e
AT W SR, s e s o awat R
Unit:2  Demand analysis : Elasticity of Demand, Introduction Explanation Theory of Consumer
Choice, Indifference Approach, revaled Preference Theory.
Tk ~2 I Rl — 71 9 QoI R | T8 W7 7 g e
foseimy, S ey g |
Unit-3  Production Functions : Law of Variable Proportions, Law of Returns to Scale.
Lsaﬂé-a OTIE Werd — UNGITelel SaT T, A @ e @7 1 |
L Unit-4  Business Cycles : Nature and Phases, Theories of Business Cycles, B
¥ ~4 PR % - Y0 V4 9%, a9 9 3 |
LUnit-S Profit Management : Measurement of Profit, Concept of Risk and Uncertainty,
¥ =5 [ I ~ W @1 I, S W SR @ SR
bty A o
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session ;- 2020-21

Class/ e : MCom Final
Title of Subject / Rwa @1 vifw : Tax Planning and Management
X R Ud wey |
Paper No./ w73 i@ : Compulsory-Il
Max, Marks/sfiras is : 50
Particulars/ fagwn

Unit-1 Concept of Tax Planning — meaning, Scope, Importance, Objectives of Tax Plarining.
1 —1 [} (AN ) SIGER — &9, 87, Fecd, Y (Ao & 9¢a%d, U9 950 |
Unit-2 Areas of Tax Planning — Ownership aspect, Activity Aspects & Locational Aspects,
Nature of the Business & Tax Planning.

TOE —2 WX OIS @ & — Wi Ugd, Ao Uge, WU Ug, Aaar ol
gt U4 R e |

Unit-3  [Tax Planning and Setting up New Business — Deduction available to New Industial
Undertakings, Amalgamation, Merger and Tex Planning, Special Tax Provisions — Tax
Provisions Relating to Free Trade Zones.

[nfrastructure Sector & Backward Areas.

T ~3 [ FIHR B W @ o A — T3 e SeRdl &) 06 ge, Wiy
e T X PR R, 9 e e AR &9 SR 89 1 8
A Wt @1 9 |

Unit-4  Tax Planning and Financial Decisions : Capital Structure Decision Dividend, Inter
Corporate Dividend, Bonus Shares,

THIE —4 [X PRIGH U4 A (01 — ol el (90, oy, Srersel e, ard

37 |

Unit-5  Tax Assessment : Introduction, Difference between Tax Planning and Tax
management, Areas of Tax Management, Return of Income and Assessment, Penalties
and Prosecutions, Appeals and Revisions.

TIR —5 @ (MERY — URGY FT RS @ 6% 968 § 3R, 9% 999 @ &9, O §T [T
GG R FeiRve sefevs 1a s, srfier v gHidaR |

u\° \(om) M/ C&//}'
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session ;- 2020-21

Class/ e :  MCom Final
Title of Subject / fava 71 vifa i Enterpreneurship Skill Development
e P fam
Paper No./ 9973 s¥id ; Compulsory-liI
Max. Marks/sfi@a a5 : 50
Particulars/ faawor
Unit-1 terprencur — Definition, emergence of Enterpreneurial class; Theories of

Enterpreneurship, Socio-economic Environment and Entrepreneur,

¥R —1 O — ORI, SEM 9 91 SqHY, Sadl B g, ST aTe UReY
SELIN

Unit-2  Promotion of a venture: Opportunity analysis, Extemal Envimmental Forces,
Economic, Social, Technological and Competitive factors, Establishment of a new unit,

T ~2 FEH! (SE) & ford Hau- SO (e, a1gd WeRviy Wi, oo
IS, Feial (@ YRR BRe, U6 78 3078 3 I |

Unit-3  Enterpreneurial Behaviour: Innovation and Enterpreneurship, Enterpreneurial
Behaviour] Social Responsibility.

T -3 el 2GR : 4R U4 SErd, S A9eR, GA® Savaid |

Unit-4  Enterpreneurial Development Programme: Enterpreneurial Development Programme

relevance and achievements, role of government in organizing such programimes.
¥ —4 Ul e ST - Safa Rer arm & THAET U SYa, 370
ST & YR § WER @) e |

Unit-5  Enterpreneurial and Industrial Development: Planning and growth of industrial
etivities through industrial policy of the government, role of industial Estates, Role of
centra] and State level promotional services,

¥ —5 [l @ (eI W@ R — STene YNGR @) e 3% 9 Nl W
RIeaTee Ward |

[A//o/ﬂ’?yﬁ in) M/ &\j/\/’/
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :-  2020-21

Class/ e : MCom Final
Title of Subject / v a1 ¥ . Accounting for Managerial Decisions
YegaTy e & fory o
Paper No./ W79 FHid ‘ Compulsory-1V
Max. Marks/sitraem o : 50
Particulars/ ey

Unit-| Management Accounting : lts meaning, nature and importance, Difference of |
Management accounting with Cost Accounting and Financial Accounting.

TR -1 YO o ~ 39, Wi U9 R, YRUN oG, o i T4
oEIET § S|

‘Unit2 Nature and Limitations of Financial Statement ; Needs and Objectives of financial |
Analyss.

=2 R R 9 78 W S e e @) oo W |

| Unit-3 Fund Flow analysis and Cash Flow analysis (Application of A.S. -3)

F0R -3 @I AR fA%erv UG % JaE ey (Application of A.S. -3)

Unit4  Capital Budgeting : Nature and Charactersitics of Long Terms investment Decision,
Methods of Ranking Investment Proposals.

$T; 4 ol qUIc — UG e U 9 Wi OF FORIea, e T @) A
o il

- Unit-5 Management Reporting System ; Types of Repones ResponSIblhty Accounting,

% -5 WeY Yf0eT Ug : Aee @ YR, e oe |

RS S &rv
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :- 2020-21

Class/ e : M.Com Final
Title of Subject / fava &1 tiie 1 Advertising and Sales management
foge va fasa e
Paper No./ vw3 i .1 Group-a
Max. Marks/sifeem aia ; 50
Particulars/ faazor
[ Unit-1 ntroduction : Concept, scope, Objectives and Functions of advertising. Role of

advertising in marketing mix and the advertising process, Legal, ethical and social
aspect of advertising,

R[OS @) SR, 87, 95370 W@ o, e & ouve, e @ e |
i i oftem, R 3 3w, A w i e |

Pre-Launch Advertising Decision : Determination of target audience, Advertising \
media and their choice. Advertising measures, Layout of advertisement and advertising |
appeal, Advertising copy.

O A0 e - i o, Tew) @1 o, e A () o

|
ST T, I Su s e v R fea R of /
I
|

\
I
f Unit-3 Promotional management : Advertising department, Role of advertising agencies and
| their selection, Advertising budget, Evaluation of Advertising effectiveness.
| - A S5 : e o, O e a1 aie 1@ wwel 7 e @,
] T 1 HIGier 7 et | ]
! Unit-4  Personal Selling : Meaning and Importance of personal selling, Difference between |
! personal selling, Advertising and sales promotion. Methods and procedure of personal \‘
B selling. |
g —4 T O T @ma &1 99 (@ qe, $aTeam R, T W@ REa ’{
| T # o, afis R 7 Rt oY e |
" Unit5  Sales Management : Concept of sales management, Objectives and Functions of sales l
‘J managements, Sales organization, Management of sales force and Sales force /
{L i objectives, Sales force recruitment, Selection, training, compensation and evaluation.

=

ﬁmaﬁa:ﬁmmaﬂaﬂm,mwmﬁmw,ﬁmmﬂ
uéa_@ﬁmﬁaaﬁ@mﬁmmﬁmﬁaﬁﬁammwm@@ |
e | |
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :-  2020-21

Class/ e : M.Com Final
Title of Subject / fawg &1 Hia . Consumer Behaviour
SYHIGR ATER
Paper No./ wew3 g4 . I Group-A
Max. Marks/aRi&dH 3@ - 50
Particulars/ faawor

Unit-l  [Introduction : Meaning and Significance of consumer behaviour, Determinants of
consumer behaviour, Consumer behaviour Vs. buyers behaviour, Consumer buying
rocess and consumer movement in India.

~1 {RTY : SPAGT AR & Y T4 Feed, SO AGER B (END ded,  SUIE]
GIGER M ] WGER, STAIE @ HY GG d YR § IWI T=Ie |
Unit-2  Organisational Buying Behaviour and Consumer Research : characteristics and process
of organizational buying behavour determinants of organizational buying behaviour,
History of consumer research and consumer research process.

AR —2 @l B MGG FAER (4 UG AT © fARGeTl Ud Galere HY &TER
1 ik, GG dgR & (YRS cd, STHIGT 3qae &1 3fdem 1
UG SR B Wi |

Unit-3  [Consumer Needs and Motivations : Meaning of Motivation, Need and Goals dynamic

‘ nature of consumer motivation, Types and systems of comsumer needs measurement of
motives and development of motivational research.

T —3 SUIG] 1 HGTTHeT T4 ARV : JWIRVT BT 8, AT Gd oled, SHIeT
SIFRYT @1 Trlier (8 T | ST &1 AEEEde & TER T4 Tghod
yRRonel @ Sur Ud SiffRY e @1 e |

Unit-4  Personality & Consumer behaviour : Concept of personality, theories of personality,
ersonality and understanding, consumer diversity, Self and self-images.

AR —4 QUG (e U4 JUGER : JUTRIc & SRV, AT & (gid, a3k
g, Suie fafdue, @ AR v @ gffew |

Unit-5  Social Class and consumer behaviour : meaning of social class, Measurement of social
class, Lifstyle profiles of the social class, Social-class mobility, Affluent and Non-
affluent consumer, Selected consumers behaviour applications of social class.

| O -5 WIS 3 U4 WG aaer — WHING @ a1 39, Wi i A,
| ARG T @) e 3 @1 e, WA 9 @) T, T @ R e |
Soie, Sl @ g9 gd a1 § angeiRe Sy |

N -
b g ) AN cﬂh/},,)

LD?’W M




f<arsT favafyemey. fS—<arsT (w.9)

CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :-  2020-21

Class/ e ' M.Com Final

Title of Subject / fawar @t wirfes : Rural & Agricultural Marketing
I v HfY e

Paper NO/W iﬁ"ﬂiﬁ : III GROUP - A

Max. Marks/3f&as aie

50
Particulars/ fagzor

Unit-1

ural Marketing : Position of Indian rural marketing and Approach to rural markets of |
India, Rural consumer and demand dimensions and Market segmentations, Channels of |
distribution and physical distribution product management. Marketing communication J
and sales force tasks. ]

=

Wﬂwﬁmmﬁ(w):mﬁﬂumﬁuvmaﬁﬁeﬁ%qdw$mﬁwmﬁ N
WWWWW,WW@?WWI i

Unit-2

Agricultural Marketing : Concept, Nature, scope and subject matter, classification of |
agricultural products and their difference with manufactured goods. Agriculture market |
- Meaning, components, Dimensions and classification. Market structure: Dynamics of |
market structure, compenents of market, structure and market forces. ‘

IR —2

Unit-3

Market management and Channe] Strategy : Modern marketing management and |
agricultural products, Structured organized markets- commodity exchange and produce
exchange. Cash market, Forward dealing, Exchange market, Speculative market. 1
Channels of distribution for consumer goods, Agricultural consumer goods and [
Agricultural raw materials. ’

IR —3

TR W9 7 R a < o e — '
Waﬁﬁﬁwaﬁ?wﬁﬁwmmaﬁﬁawﬁﬁmmﬁmmw
wﬁww%%qﬁwa%m,mmwmmmm |

Unit-4

Rural market in India : Regulated market, Genesis of regulated market in India,

Limitations in present market in regulation, Advantages and limitations of regulated
market, Organization of regulated market, Future of regulated and regulated markets in
India.

FBIE —4

Unit-5

Marketing of Farm products: Packaging - Packing and Packaging. Packing material ,
Transportation advantages, Means of transport and transportation cost. grading and f
standardization-meaning, Type, Criteria, labeling and specification, storage, |
Warehousing, Processing and Selling. |

T S, AR F A SR AT e | AR 3R o e - |

aqw,m,wwm@m,mmmml
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Session :-  2020-21

Class/ e : M.Com Final

Title of Subject / fawa &1 ¥ifs ; International Marketing
IR g

Paper No./ we=03 4 : v GROUP - A

Max. Marks/aifereaq 3w

50
Particulars/ fagwor

Unit-1

Internationakl marketing : meaning, Scope , nature and Significance, Inernational
Marketing Environment — Inetrnal and External Environemtn, Inetrnational Market,
Orientation, Identification and Selection of foreign market, Functions and qualities of
an Export manager.

BRI U — 1ef &, Upf, e, AORISIE dIoIR aiieRYl — ARG G4 aTal
ATCTERYT | ORI TR, Y AR @ T ok TR, sfgdiae | va fafa
NS @ T R F |

Unit-2

Export Organization — Meaning, affecting factors and types, Overseas product
development : It’s concept and methods, pricing and its factors, methods of princing -
price quotation,

TIPS —2

T WS - o, I @R 9Tl Bed AR UGR, GHRUN SEIE [IhT
Mmmwﬁﬁmlamﬁukmaﬂ?mm|@ﬁﬁmﬁﬁm e
e |

Unit-3

Direct Trading and Indirect Trading : Meaning and Methods] Methods of Payment in
international Marketing

3PIE —3

SedET TTIR 3R YIS @R — 3197 AR A, fRIia aroi § e o)
R |

Unit-4

Export Credit : Meaning, Nature, Influencing factors and significance, Methods of
Export credit, Export Credit and finance in India. Risk in Export Trade, Role of the
Export Credit Gurantee Corporation of India Limited, The Export ~Import Bank of
India.

Frafa: 3ol | gaf, Hecd o wIfd, @xe dTel Hed (atd Wi [T AR
fftr wRa § fFrafa o/ ok faw | fFrafa qaor § Sk | el o =
HINURYA @1 AT WRA BT maTd afa 9 |

Export and Import procedure : Documentation in foreign trade, Bilateral and
multilateral trade agreements, its meaning, objectives, types and significance, SAARC,
Role of WTo foreign Trade.

T g — faeel @mR ¥ yuiewy, el vd aguelin wasia — o
NEYd, UK AR e | |13 YRR THIRRITH it ot SIaifRer (@)
feell @R # favg amR |weT @ e |

b= s P y ¥ dio—
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

Class/dheT : M.Com. Final

Subject/fava : Optional Group — B FINANCIAL
ANALYSIS & CONTROL
fo<ia faveivor wa fg=or

Paper I

Title / 34

Max. Marks

Security Analysis And Portfolio
Management

aRrRY e qd GEwIRE s
13eHTH fh 50
Particulars/fagor

Unit-1

Investment: Concept, objectives and types, Investment and Speculation, Factors of
Sound Investment Plan. Financial Markets: Meaning and Types, Investment
opportunities available in India.

faframT : 3w, SEvY ik geR, fafanT iR QIE\éEI oft, sres fafm &
acd | I aoiR, 3ref Ud yoR, YRd # Sueay AT 31w |

Concept of Return and Risk, Sources and Types of Risk, Measurement of Risk, Conceﬁtﬁ -
of Portfolio Management, Portfolio Selection, Markowitz. Model, Capital Assets Pricing
Model.

SIREH U i el @) STauTReN, SRe & 9Id Ud U, SRaH &) AT,
UIEHICTAT Feier &1 SauRoN, e oge, Aidifdes Atsd, golira awfid

oI Hied |

Unit-3

Fundamental Analysis: Economic Analysis, Industry Analysis and Companyﬁrﬁ"{nélysié,i
Technical Analysis: Dow Theory, Elliott wave Theory, Charting, Efficient Market
Hypothesis.

SMEIRITA fdeetyor : anfdfe fAgeryvr, aftenfies faveryor 3R ®u=T (qvoyyy

Unit-4

Stock Exchange in India: B.S.E., N.S.E., O.T.C., Interconnection of Stock, Exchange In
India, Stock Indices and their Computation, SEBI: Their Power and Functions.

TPIR — 4

AT Y AR AL, LR, SNALHL R § b A &
3iairy, Wy fdene vd Saer g, I afeR ud B |

Unit-5

Emerging Trends in Indian Capital Market: Depositories and Script less Tradir-i"gféook
Building, Stock Lending Scheme, Rolling Settlement, Green Shoe Option, Responsibilities
and code of conduct for Portfolio Manager.

gPIE — 5

WIRATT Goll 99Tk H SRl ggfer fRuifored) ok Rebe Hadl ofodl, o fafeeT,
e & ITRGTAT Ud JTaR GfdT |

Suggested Readings:

el

Investment Management - R.P. Rastogi
Security Analysis and Portfolio Management - P. Pandian

Security Analysis and Portfolio Management - S. Guruswami
Security Analysis and Portfolio Management - Jordon / Fische

) KV

A P<":'\ (‘p/




foarsT favafyeray, Baarer (M.9.)

CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - B : FINANCIAL ANALYSIS & CONTROL

PAPER — Il : - Strategic Financial Management
Max. Marks /3fefhdq afe 50
Unit-1 Concept of Time Value of](/loney, Leverage Analysis: Financial and Operatingii;;/‘ie}éée.- )
THIg — 1 REL D TG o0 B TR, IATeTh I : fAeiy U4 uReTe™ Scllad
Unit-2 EBIT - EPS Analysis, Financial Break-Even level, Indifference level of EBIT, Value of the
Firm: Net Income and Net operating Income Approach, Traditional Appreach, MM
Hypothesis.

m,wﬁaﬂ@:gamgaqﬁammm,qwm,wm
IR |

Valuation of Equity, Preference Share, and Debentures.

Dividend Decision: Relevance of Sound Dividend Policy, Dividend Policy and Retained
Earning, Stability of Dividends, Legal Constraints, Bonus Share. Theories of Dividend
Decisions. et
Wﬁﬁa:mmﬂwﬁﬁaﬁvﬁm,mﬁwaﬁam, IGIE
@1 Rer=ar, e oravler, arg a7er | serer o & Rrgra | ]
Working Capital: Concept, Needs and Affecting factors, Methods of Financing working
capital, Working Capital Monitoring and control. Estimation of working Capital.

Wﬁairrﬁ:mwn,wqurwﬁamaﬁm

@ — 2 [ SR — Shvw fvewy, g o fwse wr, SRR a1 sardm /]

S OSSN SES

Suggested Readings:

1. Strategic Financial Management - G.P. Lakhotia

2. Strategic Financial Management (Hindi) - N.P. Agarwal &\/\
P e2®.
oV 5a")
O p@/"\
f
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - B : FINANCIAL ANALYSIS & CONTROL
PAPER — Il : - Project Planning and Management

MAXIMUM MARKS : 50

Particulars/faazor

Unit-1

Project: Meaning, Characteristics and steps, Project Life Cycle, Causes of Project?éi]ﬂréf
Classification of Project, Project Identification, Sources of Project Ideas, Considerations for
Initial Selection of Projects.

Wf?&ﬁw:aé,ﬁsﬁwﬁ@%,qﬁaﬁmﬁﬁa?w,vﬁaﬁmaﬁwq
WW?}W,WE}WWG%WWI

Unit-2

Project Formulation: Pre-feasibility Study, Project Feasibility Analysis: Market Analy;;sjmﬁ
Technical Analysis, Financial Analysis, Economic Analysis.

SIS — 2

WW@W@WWWWW%
: : ' e p—C——

Unit-3

Project Finance: Direct Financial Assistance, Bridge Loans, Specific Assistance Scheme of |
Financial Institutions. Project Organization Structure, Role, Qualities and Functions of
Project Manager, Rights and Responsibilities of a project manager.

uRAISHT faw « weaer R e, faor o, et weenal @ ford e
RTINS, GRATST HTS FRaT | IRAGT geerd @) 4, 701 v
o1, IREST w6 ffeR v Savarie |

Unit-4

Project Implementation: Pre-requisites for successful Implementation. Projeic'f' o
Management Systems; Characteristics, Necessity, Project Management Information
System.

wﬁmmmq;mmqﬁ@_sm-,qw S
HOTTH: SHCAer™T, Sfreredresan, GRS e g wored |

Project Audit: Ex-post Project Evaluation, Human aspect of Project Management,
Environment Appraisal of Projects (a brief review).

WWWWWWWHWWHWWW
P (Vb Hffr< gerraeiier )

Suggested Readings:

LA N

C/‘D

N.P. Agarwal - Project Planning & Management
Prasanna Chand - Project Planning & Management
ChowdhriS.C - Project Planning & Management

Singh Narendra - Project Planning & Management
W%aﬁm—qﬁzﬁmﬁm‘mwﬁmw%ﬁm

R 0% a) K

v
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP — B : FINANCIAL ANALYSIS & CONTROL
PAPER — IV : - Indian Financial System

MAXIMUM MARKS : 50

Particulars/faa=or

Unit-1

Introduction of Financial System: Components, functions, Nature and Role, Relationship '
between financial system and Economic growth.

faciia yomet @1 U=y : gcH, w1, Feid vd Y, g S
o & 7oy ey |

Money Market in India: Meaning, functions, Development of Money Market in lknaé;
Money Market Instruments. Capital Market: Meaning and functions, History of Indian
Capital Market, Reforms in Indian Capital Market.

IRT H HaT 9101 : 3Fef, I, MR § o1 dI6IR B (AbN, qg1 AR STEH |
goi aToTR « 37 3R BRi, ARG goft SroR B gfiEr, R gof R A
G |

Unit-3

Depositories and Custodians: Depository System NSDL, CSDL, Stock Holding CorBBf;fidh 7
of India. Derivatives Market, Concept, Benefits and Need. Types of Financial Derivatives,
Forward and future Contracts, Options, Futures, Types and Benefits.

fHeTarTR U ket : REUTTR Yo T Elue, ALUH.SLUA, ¥old afeet
BN 316 AT | G~ IOIR, JGURN, & 3R AaeTesar | Ay
I B IBR, A AR 9 & ey, fAeey, araai@ias), weR sk wnr |

Credit Rating: Concept and significance, Credit Rating Agencies in India, Factoring and
Forfeiting.

G AN : AR 3R 3N, 9Rd § GRg S TOIRTaT Bae sk
BRI |

Mutual Funds: Introduction, History, Types, Organization, Regulation over Mutual
Funds, Objectives of Financial Sector Reform, Present Position of Financial Sector
Reforms in India.

1 QUR B SR, WA # ol & Rt @ adwe Rufd |

Suggested Readings:

1. Indian Financial System - B. Phatak
2. Indian Financial System - Khan & Jain ¥

,/ui"/’ea)") RN
oW\° o\
o "
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - C : HUMAN RESOURCH DEVELOPMENT
PAPER — 1 : - Industrial Relation

MAXIMUM MARKS : 50
Particulars/faavor
Unit-1 Industrial Relation: Concept, Approaches, Importance of Industrial Relation and <Scope
Objectives, Principles of Industrial Relations, Industriai Relation and Productivity.
Ik — 1| 3WeNfTe e squRY, gReaw, e Wed & Aeq 0 85 Iqaed,
e ddy & Righa, sielfe ey vd Sares | e
Unit-2 Trade Union Concept: Objectives, Significance, functions and types, Principles of Trade
Union and Unionism. Fundamental Structure of Trade Union, Role of Trade Union in
Industrial Relation, Problems of Labour Movements in India.
TBIS — 2 | 57 o IR, I3, HE, B VT UBR | 37 69 B Rigid U Fq9are |
S Y B IR AR , JTenfires way # s/ Fg @ et | aRa § o
TS BT THR | =
Unit-3 Collective Bargaining, Negotiations and Workers Participation in Management.
ThIg — 3 AR WAledron — GAEd Ud gy § A @) e | -
Unit-4 Problem of Industrial Discipline, Grievances handling Machinery, Strike archHBuET :
TP — 4 | 3N SR @1 WA, R FaRe Jore, geaie O e |
Unit-5 Human Relations: Meaning, Assumptions, Principles, Evolution of Human Revlgaoinﬂ o
Movement, Human Relation Policy, Training in Human Relations and their Methods,
Criticism and suggestions to Improve Human Relations. Suggestion System: Concept,
Objects, Elements and Importance, Means of Suggestions, Controlling suggestion
system. N
IR — 5 | WA way o, AT, Rigid AR w6 aeie T IGHA, AT e |
%,WW&WWWW@@W',WWHGﬁWTWW?
& 319 | GTATHS O © TR SQY, dcd UG #Eed, Y & a9,
| BRENICIEICIEFGE

Suggested Readings:

1. Industrial Relations : K.K. Ahiya &/\/\
//

2. Industrial Relations : Bhagoliwal 7%\/(//) N
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP -C: HUMAN RESOURCH DEVELOPMENT

PAPER — Il : - Social Security and Welfare
IS GRETT T bodTo]
MAXIMUM MARKS : 50
Particulars/favor
Unit-1 Social Security: Meaning, Essentials, Scope and Importance, Social Assista—rEérénd'Soc'ial
security. Need of Social security in India. Social Security Measures in India.
TPIX — 1 | WIS GRET ¢ S, SNavAS A, &5 O Ao R SEERC T
melwﬁmwmﬁmlwﬁwﬁmw&ﬂm‘
HIY | e g
Unit-2 Labour Welfare: Meaning, Needs, Objectives, Types and Scope, Components of Labour
Welfare, Physical Environment of Work Place, Legal provisions related to Physical
Environment.
TBIS — 2 | 571 belTo : e, SIS, ST, THR UG &5, 577 hoalvl & fape
W,WWWWW,WW@WELH@WI |
Unit-3 Fringe Benefits and Services: Meaning, Element and objectives. Employees Services: ]
Medical, Recreation, Safety and other services. WS S Y R l
Sailg —3| 3 151.] I Y g Hqary 3R, dd Tq Gﬂé?a, HHATS 4 2]\,‘ 2] Em:ﬂ RS AT ‘
R (§919) T 317 AR | L
Unit-4 Fatigue and Monotony: Causes of Fatigue, Effects and measure of fatigue: Monotony:
Meaning, Methods of Monotony study, Effects and measures. Morale: Meaning,
Determinants, Effects and raising the morals.
I — 4 | IPT TG aRAT: B D BRY. G5 Y41 U9 U, THsial — TaReid]
FTT Bl At (@) wa va s | AT — e, Aufke, g gig
vd Afear # gfy | T
Unit-5 Factors affecting Job satisfaction, Non monitoring incentives, Concept of Profit Sharing,
Profit sharing in India, Co-partnership. DR
B — 5 mﬂgf%as‘rwrfﬁamﬁmaaﬁqmm, AT &)

STAYRT, YR § A— 91T, S—areer) | - o
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - C: HUMAN RESOURCH DEVELOPMENT
PAPER — Il : - Industrial Laws

MAXIMUM MARKS : Final

Particulars/faazor
Unit-1 The Factories Act, 1948.
TP — 1 | BREMT IAFTIH 1948 o
Unit-2 The Industrial Dispute Act.
THIE — 2 | el fadre orfeeram
Unit-3 The Minimum Wages Act, 1948
TPIS — 3 | TATH AGTGe) AT 1948 -
Unit-4 The Employees’ Provident Fund and Misc. Act, 1952 o
gD — 4 | BN UASUC BUS Uq fafqy, FFIH 1952
Unit-5 The payment of Gratuity Act, 1972
THE — 5| YS! YA NSTTIH 1972 R

Suggested Readings:
1. gAEd — fenfes afsge

2. 3gar e — sienfire afsa= M — !I'
%"Pfo}(y w i ool

SN\ 5\ 2

(o M




o<arsT favafyerer, fy<arer (1.9.)

CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - C : HUMAN RESOURCH DEVELOPMENT
PAPER - IV : - Human Resource Planning and Development

AT e faaRy

MAXIMUM MARKS : 50

Particulars/faazor
F\it-l Personnel Management: Concept, objectives, Scope and Function. FLF&"EBE%&”
Responsibilities of Personnel Manager. Man Power Planning: Concept, Objectives and

Estimation.

R — 1 | T e s, Seaw, 8 W o | O o g @ ad
SRR, Ag vifda, fagrer: AR, I, STHT | e nhE

Unit-2 Recruitment: Selection, Induction, Promotion and Transfer of employee.

Frgfas, =2m, S, ga=t va et @ TR | S

Training and Development: Objectives, Principles and Techniques. Executive_lféQélopment
Programmes: Concept, Objectives and Significance, Executive Development Technigues.

wmezm,mwm,m fawr wrdagw:
TRV ST T4 Aged, AR Rorg gaia |
Industrial Psychology: Concept, Functions and lmportancﬁfé?:éﬁay‘cﬁalgg;/ in ln'diustrry. '
Group Dynamics: Meaning, Goals of the Group, Classification of group, Essentials of group
Formation, Characteristics and Advantages of Group, Group Cohesiveness: Managing
Group Conflicts.

mmwmm:aamm,zﬁrdwq%alwﬁvﬁwﬁammwmw
Wzmw$a%,w$wﬁmw,wﬁﬁmaﬁwm,
faersamd vg e @ @y e Wi, 98 WSl @ jrpery | N
Performance Appraisal and Job Evaluation: Concept, Objectives, Significance and
Techniques.

ﬁwmwmw:w,mmmﬁ ’

Suggested Readings:

1. Human Resource Management - G.S. Sudha (&1/\/_3/

2. Human Resource Management - Bhagliwal

aﬁwﬁ;a) R
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - D : ACCOUNTING
PAPER — | : - Corporate Accounting

T orgiee
MAXIMUM MARKS : 50

Particulars/faavor

Unit-1 Issue and Forfeiture of shares, Accounting for Redemption of Preference Share and |
Debenture, Buy back of Equity Share, Profit Prior and After Incorporation, Underwriting
Commission.

gHhIg — 1 mmﬁ?ﬁﬂﬁm%ﬁmﬁmﬁ@mﬁa}%é@mw—m@aﬁ
IS, e & qd o1 o, v aeey

Unit-2 Company Final Accounts, AS-4, AS-5, Disposal of Profit, Declaration of Bonus Shares.

TPIE — 2 | DU & 3AfH @R, TTH. —4, QUE, —5, T BT o, =9 afe @ gigor |

Unit-3 Merger of Companies, AS-14

THE — 3 | BU BT [Aod, .U, —14

Unit-4 Internal Reconstruction of a Company, Liquidation of a company.
TP — 4 | DI BT AMARD GACIAIOT, BI BT A9 | -
Unit-5 Valuation of Goodwill and Share. D

TPIE — 5| =N IR 3 b1 Herepe |

Suggested Readings:

1. Modern Accountancy - Mukharjee, Haif

2. Advance Accountancy Vol-2 - AK. Sehgal -
3. Advance Accountancy Vol-2 - R.L. Gupta

4. Advance Accountancy Vol-2 - Shukla & Grewal
n5>° ~ AB/h/
W M
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - D : ACCOUNTING
PAPER — Il : - Cost Administration and Control

IR NG ERCRGE LI
MAXIMUM MARKS + 50

Particulars/faaxor

Unit-1

Application of Marginal Costing, Key factor analysis, Profit planning, Optimum Product Mix; Make
or Buy Decision, Price fixation, Discontinuance of Product, Diversification of Product line,
Acceptance of New order, Close Down decision.

I AT B ST, T B [AeeIv, o FRiTeH, el Sere st aan o @did) o el
ﬁuhm,maﬁawma?%vw,mmwﬁvﬁam,wmaﬁm,eiﬁneﬁwwmw
¥ §g H¥A |

Budgetary Process: Budget Manual, Zero Base Budget, Planning, Programming of Budgeting systgr;{,ﬁ
Performance Budgeting, Disposal of variance in standard costing, Transfer Pricing: Meaning,
necessity and methods.

VICH Wb« qoie Frawraeh, I SMHTRa aute, Frator, aoie que @ wrma P e dofsn
TR AT & faaeon &1 FRarvl, gwdiaRer @ s, anaveddl vq faferar |

Unit-3

Pricing Strategy: Factors influencing product pricing, Pricing decision process, Pricing Metﬁgagz Cost
plus pricing, Standard cost pricing, Marginal, cost pricing, Pricing for Target Rate of Return; Added
Value, Method of Pricing, Differential Cost Pricing, Going Rate Pricing, Opportunity Cost Pricing,
Administered Pricing, Export Pricing, Skimming and Penetration Pricing policy, Price Discrimination
Target pricing, Non financial factors of Pricing.

arma Frerteor I« ST Y PRIRY vd & STaar) B, B TR @ Giha @ A ara
Wﬁuﬁw,%maﬁwﬁuﬁwawwwﬁaamﬁaa%ﬁmﬁﬁmw,mqm CAL
frafecor &) fafter, siar omTa @rwa FafRor g v dwa Prfon, s g @ e, gemafae sne
waﬁﬂaﬁmﬁw,wmaﬁwﬁm@,mmwmw,ﬁmﬁ%maﬁmaﬁufm
W(Wm)@ﬁanmwﬁwﬁuﬁm,@aﬁw@a&umﬁamaé‘maﬁuim<E
Mg HRep |

Unit-4

Cost Reduction and Cost Control, Cost Control Process, Cost Reduction Process, Plan;r;g for Cost |
Reduction, Techniques for cost control and Reduction, Value Analysis, Inventory Control
Techniques.

AT 7 BH IR AT PRIV, Td (AT Shha, T 8 BA 3 ghea AT A BH B (AU AT, ArTd
= wd & v ) awiiss, g Remer why o aads |

TQM in Costing, Material Requirement Planning, Manufacturing Resource Planning Product Life
Cycle Costing, Project Life Cycle Costing, Feedback Control System, Activity Based Costing, Target
costing, Enterprises Resource Planning, Synergy, Benchmarking, Business Process Qutsourcing.

S # (TQM QORTYT ey ATl SiTawaesenl 1 Fator, Fafor & el &1 arol, Seare @l oad o
Wﬁm,a&mﬁm,w@aﬁm,mmvﬁnwmﬁmuﬁﬂnégmﬁwm
§ Hard |

Suggested Readings: Cﬂd,‘/y
"Cost pcounin b han 0

1. Cost Accounting - Jawahar Lal oM
2. Cost Accounting - M.N. Arora v

3. Cost Accounting - Ravi M. Kishore

4. ‘#@\”

L

Cost Accounting - M.L. Agarwal
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - D : ACCOUNTING
PAPER — IIl : - Accounting Theory

MAXIMUM MARKS : 50
Particulars/fagzor

Unit-1 Accounting: as an Information System, as a language factors influencinigWAmc'cwc;Qntir'{g‘
Environment. Accounting and Economic Development. Concept of Accounting Theory.
Role and classification of Accounting Theory. Approaches of Accounting Theory.

IR — 1 | RGBT - G HOTel B U F, ol GO BT SR e el A e
@ U | e IR fie faer | o figia @ srwRon | SRar Rigid @)
AT 3R aeffexer | o Rigia & giear

Unit-2 Accounting Postulates, Concept and Principles, G.A.A.P., Accounting Policies. Revenue
Recognition, Study of AS-9, Concept of Expenses, Gain and losses.

3PS — 2 WW:WGﬁ.Wﬁ,$m,WW,Waﬁmm
mﬁw,mwmq.w.—gmam,WWmﬁm

Unit-3 Revenue Measurement and its Relevance, Various Concept of lncome:ﬁAéchnting
Concept, Economic Concept and Capital Maintenance Concept, Operating and Non-
operating Activities, Concept of Comprehensive Income, Prior Period Items and
Extraordinary Items.

¥PT% — 3 | INTH Y Td SHP GG — T B (I SHRT, e FTERON
w%mm,%ﬁﬁwmwmﬁam@ﬁ?—qﬁﬂmﬂ%ﬁ@?ﬁ
Y 3T 1 AR, TG G A qoI SRR S |

Unit-4 Conceptual study of Accounting for Changing prices, Segment Reporting, ‘Social
Accounting.

TP — 4 | URARKT oAl B (070 QNI BT STAHROHS SR, T RO G
l AT

Unit-5 Interim Reporting, Human Resource Accounting, Value Added Reporting. Environmental
Accounting and reporting.

TP — 5 | ARA RAIT, A9 GawA oo, qed aita RS | qaiaees Saie

vd Raifr | B S
Kb/\ \
Suggested Readings: -
gg eading %qﬁip‘w _— ’a
1. Accounting Theory - Jawahar Lal o 5\0 vy

Accounting Theory - J.C. Maheshwari CD@

2.
3. Accounting Theory - L.S. Porwal
4. Accounting Theory - R. Mangal M
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final

GROUP - D : ACCOUNTING
PAPER - IV : - Institutional Accounting

. N

MAXIMUM MARKS : 50

$BIS — 3 | QIS oIl yghy |

Ls'ﬂﬂ’s‘—s NIGEAR IR TCI Conl

Particulars/faaor
ﬁ)nit-l Accounting for Holding Company.
FPIE — 1 | N S (JAvS) B for) oraree |
Unit-2 Accounting for Bank and Insurance Company (including Life Insurance). .
gPhIE — 2 I T4 G B (STt A afea) @ o Sraied | T
Unit-3 Double Accounts System. —

Unit-4 Accounting for Co-operative societies, Hotel Accounting.
TR — 4 | WEHN AT (GReeN) @ oy adied, dew s
Unit-5 vaernment Accounting. i e

Suggested Readings:
1. Advance Modern Accountancy - Mukharjee & Hanif

2
3.
4

- Advance Accountancy Vol-2 - AK. Sehgal _®
Advance Accountancy Vol-2 - R.L. Gupta y/v’ja)“)
\

- Advance Accountancy

oW\° ot
&)e

M

- Shukla & Grewa
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Class/&helT : M.Com.
Semester/FH¥CY : Final
Subject/[AT : Taxation
Optional Group : E

Paper : |- Direct Tax in India

Particulars/faazor
Maximum Marks : S50

Unit -1 | Basic Concepts and Definitions, Residential Status and Tax Incidence., Exempted
Income, Deemed Income, Clubbing of Income, Deductions under Section 80.
THIY —1 el SFAERVN T GRATYTG, i Rerdt @ eeaR, @) qad o, w0 T8 319, i F1 e,
HTRT 80 & JfAd welferar | a
Unit —2 | Computation of Tax Liabilities of Individual . Taxation on Agriculture Income.
FPIE —2 | AR B PR AT B FERY, PR 31T ) SR |
Unit —3 | Return of Income and Assessment, Various Types of Return, Types of Assessment.
| ¥R —3 | 3y el gg Fefer Farh @ el @ e JeR, &% B 3 G6R | ]
Unit—4 | Advance payment of Tax, Tax Deducted at Source. Penalties and Prosecution,
Refund of Excess Payment.
gD —4 mmmwﬂ,wﬁwaﬂaﬂm,m@w,mwaﬁml
Unit -5 | Income Tax Authorities, Appeal and Revisions, Settlement of cases.
FPIR —5 | MTBR AP 701, 301l TF QR a9 B FOeRT |
Suggested Readings: o
1. Income Tax - Gupta & Ahuja M
2. Income Tax - V.K. Singhania %@
3. Income Tax - R.K. Jain e 5% C&/\/‘»
. o LoV e
4. Income Tax - S.C. Jain

® & M



f<arer fawafdere, fsarer ([.9.)

Class/®e&lr : M.Com.
Semester/AARCY ; Final

Subject/fAwy : TAXATION

Optional Group : E

Paper : Il - Business Taxation

Particulars/fagzor
Maximum Marks : 50

Unit—1 | Computation of Income from Business and Profession, Assessment of H.U.F.

including tax liabilities.
| SBT3 —1 | YR T 99 | 31 P T0F1, fowg aniierd aRar @ g 0 9 2 Ao

Unit -2 | Assessment of firm and Association of Person, calculation of Tax Liabilities.

$31 —2 | B U4 Al @ e @ o B MR, @R 2 F) o B

Unit—3 | Assessment of Companies including tax calculation. Lt

FHIE —3 | AT B IR PR, v o1 dfed | S

Unit—4 | Assessment of Co-operative society, Charitable and other Trust including tax
calculation.

SIS —4 ERN AfAfRT BT &R Fefor, quard 1@ o o @ ee o i | B

Unit—5 | Double Taxation Relief, Assessment of Non-Residents. B

FPIT —5 | 3TER RNV &) B, AaTid &1 R R |

Suggested Readings:

=

ol

Income Tax - Gupta & Ahuja ﬁﬁppwnﬁ*‘ﬂj\//

M\ LB

Income Tax - V.K. Singhania o\’ _ >\ &/\/)

Income Tax - R.K. Jain

Income Tax - S.C. Jain ()V



W@Tﬁwﬁam,m@g)

Class/dé&r : M.Com.

Semester/AH¥ER : Final

Subject/faw : TAXATION

Optional Group , E

Paper : [ - Indirect Taxes
Particulars/fagvor

Maximum Marks : 50

Unit -1 | Concepts of Indirect Taxes, Basic conditions of Excise liability, Concept of goods.
Excisable goods, Manufacture, Manufacturer. Principles of Classification, IS IR
m&qaﬁﬁm@mmwﬁ@aﬁw . AT BT LRV, I 3ot A1y Alel,
fmtor, fmfar, aeffaxor & g | ¥R O IR
Valuation of Excisable goods, Definition of Assessable Value. Inclusion and
exclusion from Assessable Value, Maximum Retail Price Valuation,

3Bl —2 mewmmﬁumﬁuwaﬁmm Fafofa qea & wadem v
H%W,WHWWWW| N
Unit —3 | Assessment Procedure, Demand, Refund and Appeal. Central Excise Value Added
Tax Credit System (CENVAT)

3P —3 | Bx YR m,w,mwm;mmwwmﬁamm‘aﬁ?
(CENVAT) S B N N R

Nature of customs duty, Types of customs duties, valuation for customs. duty.
inclusion and exclusion, valuation under customs act, Procedures for import and I
export under Custom Duty.

I ek BT g, AT qob @ THR A o F1 YR, AR Gd afeepen <
SRR @ AT e, e 3 ® G SR Frafa @ gl
Export incentives, Duty drawback, Powers of customs officers, penalties.
confiscation of goods.

WISATES, Yo o & Q19 a1 dia, v SR & s@l_ﬁ@gﬁl‘wﬁf

S d ings: el CY)Q’\/) .
uggested Readings M ) —

©
O .
1. Indirect Tax - V.S. Datey %:/j?iﬁo"“)

>




fearer favafdeme, f<arer (Ay)

Class/dheTt : M.Com.
Semester/AARTY : Finai

Subject/fawy  TAXATION

Optional Group : &

Paper : IV - Sales & Service Tax

Particulars/fagzor
Maximum Marks : 50

Unit—1 | Central Sales Tax: Background, basic Definitions. Interstate Sale. Persons liable to pay
CST, Exemptions from CST, Registration of Dealer under CST. Computation of Taxable
Turnover and CST. - -

gHIg —1 WWW:W,WW,MW,vﬁ.waﬁwwzéﬁmmﬁ?wﬁﬁ, bl
Tl | B, Muad B ofqia Ravs a1 v, Woad w s g aad @ ] |

Unit—2 | M.P. VAT - Introduction, Tax free Goods, Registration of Dealers. Computation of
Taxable Turnover, Assessment, Procedure and other provisions related with VAT, 7

TR —2 | FEOUR A ARG BY: UREd, X I Aol [IRS BT T, B ANY AT B VAL, Hei aRid Y |

Unit -3 | Payment and Recovery of VAT, Input Tax Rebate, VAT Authorities: Power and Duties.
Appeals and Revision. -

gbIs —3 Wﬁ%mww@a@,wmﬁ@,wﬁ%mmz SREANIESOIRE
b, did vd AR | U

Unit —4 | Wealth Tax: Basic Concept, Definitions, Incidence of Tax. Exempted weaith. Deemed
Wealth, Valuation of Assets. Computation of Net Wealth and Wealth Tax. Assessment
Procedures, Penalties and Prosecution, Appeal and Revision.

TBIY —4 | UFIHR: el ARV, TRATNIG, @R AR, Hee ST, A T e o P AT | 2
w@wﬁm,mﬁaﬁwaﬁm,mwm,mwﬁﬁam

Unit -5 | Service Tax: Concept, Objective, Features, Classification of Taxable Services.

IBIS —5 WW:W,W,W,WWW@WWI

Suggested Readings: M/‘ &/\/‘)
=D -
1. Wealth Tax - H.C. Mehrotra oF 5\ 9
2. Service Tax - Holani Ravi (9%

M
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Class/®eT : M.Com.

Semester/AHREY : Final

Subject/faw ; Banking & Insurance

Optional Group : F

Paper : | - Banking Practices
Particulars/faavor

Maximum Marks : 30

Unit -1 | Bank: Concept, Functions and Services, Prohibited Business. Nature of Banking.
Qualities of Banker, Bank Customer Relationship, Concept of Customer. general
Relationship, Bankers- Rights and Obligations, Termination of Relationship.

TR 1 [ ¥ - SR, B vd da, soaRi arar, S A i, F € T, o e i
UTED 1 FAIRON, A Halel, JoR — PR 16 IeRaified widei] 3] e
Unit—2 | Accounts of Customers: Various Customers’  Accounts, Opening an account,
Nomination facility, Special Types of Customers Minors, Pardanashin Women.
Lunatics, Intoxicated Persons, Joint Hindu Family, Limited Companies and Non
Trading Concern.

3B 2 mﬁaﬁﬁﬁ?m%mwwwaﬁmqﬁhﬁmm(ﬁ

Unit -3 | Employment of Bank Funds, Importance of Liquidity, Cash Reserve, Money at call on
short notice, Investments, Statutory provisions regarding liquid Assets, Principles of |
lending, Types of loan, Interest Tax Act. s ke g
IHIE —3 hmﬁﬁwmmwm,waﬁw,wiamww, fFraer, @ve wmfd & fog
NN G, For T Rigr=, F01 D GHR. &1 5 AR | N DR
Unit — 4 Purchase/Discounting of Bills, Legal Position, Bill Market scheme, Lodgment of Bills.
Vaghul Working Group Report, Letter of Credit, Concept and types, Crossing and
endorsements of cheque.

TR —4 [ H3/Rell B e R kI, T Ref e T I, S @1 a8 el
YA Pl B Rufe, @ra v3), sraemon v g, AP B AT T ST | o il e |
Unit -5 | Securities for Advances: General Principles, Advances against Goods. Stock Exchange
Securities, Real Estate, Life Policies, Fixed Deposits, Gold, Sliver, Bond and Debenture.
Lien and Mortgage, Types of mortgage, Hypothication, pledge. IS
TBIE —5 ﬁm%maﬁqmﬁqﬁw%ﬁwaﬁm R AR, URrfoal Rae we (@vafis
Nrd Hufew), Shaw §mr offerdt, verrd) ST, %@, =id), 9ve, Ud wor un | vERieR Ud 49,
L Ef%%w,qﬁfd%,ﬁ?ﬁ(m)
Suggested Readings:

1. Basu AK.: Fundamentals of Banking - Theory and Practice. A. Maukherjee and Co.
Kolkata.

Sayers R.S.: Modern Banking, Oxford University Press

Panandikar S.G. and Mithali D.M.: Banking of India; Orient LLongman.

Decock: Gentral Banking; Groaby Lockwood Staples, London.

Tennan M.L.: Banking - Law and Practice in India, Indian Law House, New Delhi

%ﬂ?ﬁ?ﬂﬁ) /KL/\/ &Y—\/
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Class/deT ; M.Com.
Semester/RAAER : Final
Subject/fawa : Banking & Insurance
Optional Group : F
Paper : Il - Banking in India
Particulars/faazor
Maximum Marks : 50
Unit—1 | Indian Banking System: Indigenous Bankers, Money Landers, Nationalization of Commercial

Bank and their Effects, Classification of Banking Institutions, Commercial Banks. Regional
Rural Banks, Cooperative Banks.

FPIE —1 | R 3BT Tgft W S64, WEHR (Feror), avmad 39 Bl ISEE0 td 9ad g SnT
Unit-2 | Development Banking in India: IFCI, ICICI, SIDBI, Credit Guarantee Institutions: Export
Credit Guarantee Corporation of India, Deposit Insurance and Credit Guarantee Corporation ‘
of India.
TR —2 | IR A BT G B AR SN (e (1T, ATENSIERNTE, MRAT o] el b FiH, i
TRET AR, ARG Frafd wrg RS e, felg i v girg TRe | »
Unit-3 | R.B.L : Organization, function, Central Banking functions, Promotional functions. Control of
credit by RBI, NBFC and RBI, Commercial Banks and RBI, Power of RBI. L
=3 | 9dE Rod d%: W67, 1, <1 36 & &1, add &1, WRA1d Roid b g1 A @1 PR e
b o AW vy Rod $o, aiftias § vd wreda Rord 3o, wrd Rord d& @) wrfaaai |
Unit—4 | Banking Regulation Act 1949: Important features, Forms of Business of a Bank. Regulation
for Capital, Control over Management, Restrictions on loans and advances Winding up of a
. Banking Company, Amalgamation of Banks. LT I I ST IR
TR —4 | A6 o ffram 1040 S crew, 36T @ @ AT AU, GO B fery P, gad 9 e
AT vd %ol Wk ufidy, 3T FuN @1 wHeE, § B vaidr
Unit -5 | Emerging Trends in Banking Sector: Narasimham Committee Report, Committee on Banking
= Sector Reforms, Bridge Loan, Privatization of Banks and its impact
-5

BT & § IR ugfeadl. wRIGEH Amiy yfoded, T aF § YUR Bq affo Aq o, da) a1
AfTHRoT vd I w9 ,

Suggested Readings:

1. Basu A. K.: Fundametals of Banking:Theory and Practice: A mukherjee Co., Kolkata.

il S

Sayers R.S.: Modem Banking, Oxford University Press
Panandikar S.G. and Mithali D.M.: Banking of India; Orient Longman.
Decock: Gentral Banking; Groaby Lockwood Staples, London.
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP —F : TAXATION
PAPER - IIl : Insurance Management

99T geeH
MAXIMUM MARKS - 50
Particulars/fagvor

Insurance: Concept, Elements, Scope, Nature, Charééteristics, Functions and Aﬁdbvfain{aig'é'sr,
Principles of Insurance Contracts. Life Insurance: Features and Advantages, Fundamental
Principles, Assignments of Life Policies.

Sftaa drm: GRS sik @, Afre Rigia, siaw <t @1 e | -

Life Insurance Premium: Types and Influencing factors. Methods of Comth'a'iiic;n'of”
Premium. Settlement of claims under Life Insurance Policies, Guidelines and procedures.

S A1 AT © FR AR Fa B | NEA B T B aia | Sae e |
el Arfesie a@ vd At @) |

Fire Insurance: Meaning, Need and Scope, Procedure of taking a Fire Insurancgbdrlicfy.i Fire
Policy Conditions, Procedure of Claim Settlement. Motor Insurance: Basic Principles,
Procedure of Motor Vehicle Insurance and Settlement of Claim. Features of Accident
Insurance,

AT 411 : 3ol SavIEAT Ud 8 i aiferd o &) ufbar o &
m,aﬁfaﬂmmﬁwﬁ,aﬁfa%ﬁnawaﬁm,maéﬁm—m
RigTd, Alex ares 4 & i e ardl @t fraer, geeer A @) s
qrd |

Unit-4 Life Insurance Corporation of India: Objectives, Constitution, Functions, and M;a'r'{agievrAhien't.'
General Insurance Corporation of India: Objects of Nationalization, OrganizationalJ
Structure. |

I — 4 | AT St Sv e Sed, U, B SI] S | AR e S }
e, e Y axqu, HreATHe e | I T R |

Unit-5 I.R.D.A. Duties, Power and function, feature of IRDA, Impact of Privatisation of Insurance ‘
Business in India.

35]5‘ =5

991 e vd e wiRieRe (I-R-D-A) o, @ikl wd o | faen, Wra ’
A 4 @R @ FAofiaxor a1 g |

Suggested Readings:

1. Insurance in India - B.C. Shrivastav
2. Insurance in India - M. Motihar (’?D
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - F : TAXATION
PAPER — IV : Indian Financial System

MAXIMUM MARKS : 50

Particulars/faavor

Unit-1

Introduction of Financial System: Components, functions, Nature and Role. Relatior;gh‘ipi
between financial system and Economic growth.

fa<ira womelt @1 o= Tcd, B, TP AR e | o SOt 3R anfles
faerd & dra ey |

Money Market in India: Meaning functions, Development of Money Market in 'India,
Money Market Instrument. Capital Market: Meaning and functions, History and, Reforms
in Indian Capital Market.

Wﬁammw:aﬁm,wﬁgawzmﬁasmgmamiﬁérﬁ“r” -
%ﬁwnﬁaaﬁaﬁ?zﬁrﬁ,gﬁmaﬁvwﬁuqyﬁwﬁng

Depositories and Custodians: Depository System NSDL, CSDL, Stock Holding Corp;ér'atiohrb?
India, Derivatives Market, Concept, Benefits and Need, Types of Financial Derivatives,
Forward and future Contracts, Options, futures : Types and Benefits.

fAeruddat va et — ToaeTa, Y Jgre Ruiied) fofics, doael
ISTR, STAERON o4 Ud STaeasda | fAcfia gepn & R, Afim 1 sdh arqae

Unit-4

fdmey “fos, yeR Tg oy | |

Credit Rating: Concept and significance, Credit Rating Agencies in India, Factérmé aﬂnd”’
Forfeiting.

§IE — 4

I #ofTa © AR 3R A, WRA A ARG SR TR el s
BIfhT |

Unit-5

Mutual Funds: Introduction, History, Types, Organization, Regulation over Mutual Fuhdﬂsi,m
Objectives of Financial sector reforms, Present Position of Financial Sector Reforms in
India.

3PlE — 5

¥ YR B SR, IR # g &5 guRt @ adam R

Suggested Readings: "%l/\/\

o
N 6D
. " 8 F//i /a‘ﬂn)
1. Indian Financial System - B. Pathak oW\°® "y \9

2. Indian Financial System - Khan & Jain (,‘Da
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP — G : MANAGEMENT OF SERVICES
PAPER — | : Marketing of Services

JQarsil &1 fagee
MAXIMUM MARKS : 50

Particulars/faaxer

Unit-1 Concept of Services, Need for Marketing of Services, Significance of Service Marketinvg,r
Market Segmentation and Market Mix for Services. Keys areas of Services.

THE — 1 | WA DY AGRON, AR B [AUVH B AT HdT, FdT (499 BT Aeed, Jal H
AR fufdeesvor vd Ao fsror | dar & g &= s

Unit-2 Marketing of Bank and Insurance Services: Concept, various Users, Buyers, Psychology,
product planning and segmentation, Marketing mix, Personnel Selling.

FPIE — 2 | 9 TF 11 QAT B AUV SFGUIRCT, (a1~ SUATh, T, FAST, ITa
IS U& 4 awor, fagos fsyor, aafeara sy |

Unit-3 Transport Marketing: Concept, uses, product planning market SegmentatiohjW!i/lwé;ke'ting :
mix, Price Policy, Significance of Marketing Management for Rail and Road Transport.

FPIE — 3 | URIET AUV : JAURYT, ST, SATE AT, dToTR (A kIehRol [AquT fAsio]
Ty I, Yol vd Fes I & Ao geee o wed |

Unit-4 Hotel and Hospital Marketing: Concept, users and their behaviour, Hotel Product, Market
Segmentation, Market mix, pricing decision, Hotel Marketing in India.

TBE — 4 | B US IRGICT (AU : IGuRON, SUATHhdl Ud 9] FIER, Bled ITe
IR fa9TSTH, IR fAsren, e Mufkor fofh, 9Ra 3§ gea R |

Unit-5 Consultancy Marketing: Concept and need, Users and their behaviour, Product Planning
and Development, Marketing Segmentation, Role of MIS, Marketing Mix, Concept and
need of Personal Care Services, Education services, Indian scenario. i el

TPIE — 5 | URTHEI AU : AU UG SNavahd], SUTRTHRT Ud Sl AN, ITe

AT AR s, v femer, gr.eng g ( waee gaer goreh) @ fve
fagor fasyor, afera Sere Al @ s 3k aTavgdan, Fem darg

IR uRgey |
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP - G : MANAGEMENT OF SERVICES

PAPER - Il : Project Management
IRISTHT Jeer
MAXIMUM MARKS : 50
Particulars/faaxor

Unit-1 Project: Meaning, Characteristics and steps, Project Life Cycle, Causes of P?Bj&f Failure.
Classification of Project, Project Identification, Sources of Project Ideas, Considerations
for Initial Selection of Projects.

PG — 1 wﬁuﬁw:mﬁﬁsﬁwﬁ@w,ﬁaﬁwﬁww,%waﬁmq
URIIST Hea=T & S|, AT & URfte 09 @ ) gfeoeer)
Unit-2 Project Formulation: Pre-feasibility Study, Project Feasibility Analysis: Market Analysis,
Technical Analysis, Financial Analysis, Economic Analysis.

TPIg — 2 Wﬁmmﬁﬁwzgéwwmam,qﬁmmmwwﬁﬁw:wﬁw
Unit-3 Project Finance: Direct Financial Assistance, Bridge Loans, Specific Assistance Scheme of
Financial Institutions. Project Organization Structure, Role, Qualities and Functions of
Project Manager, Rights and Responsibilities of a project manager.

T — 3 | AREAS i e e werad, e o, g skt 3 o e
AT ot T, URATSTHT HTe+ Wlﬁaﬁm@%&ﬁ&ﬁaﬂ,ww
1Y, IRATT weers IBR 16 S |

Unit-4 Project Implementation: Pre-requisites for successful Implemen‘t‘aian.”ﬂo'je'c':t'
Management Systems; Characteristics, Necessity, Project Management Information
System.

L?ms{—4 WW:WW&%E@—WIWW%
TTTeRY: JFTeIeTvr, arrasadsa, IR Teere e e |

Unit-5 Project Audit: Ex-post Project Evaluation, Human aspect of Project Management
Environment Appraisal of Projects (a brief review).

’

Suggested Readings:

1.  Project Management - R. Thirumalai, Himalaya Publishing House, Mumbai
2. Projects - Prasanna Chandra, Tata McGraw - Hill Pub. Com. New Delhi.
3. Project Management and Control -Narendra Singh, Himalaya Publishing House, Mumbai
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP -G : MANAGEMENT OF SERVICES
PAPER - 1Il : Management of Non Profit Organizations

MAXIMUM MARKS : 50

Particulars/fagxor

Non-Profit Organization: Concept and objectives, Environmental Influenceﬁsgg)ﬁ_NPa,'

Unit-1
Product life cycle of NPO, Donors and NPO, Behaviour of beneficiary, Marketing mix for
N.P.O.

TPE — 1 | NR—aAHR G187 - quRoT 3% Se¥d, TN, R gataRog wirg, o dan
P SUTE SHa =0, JTeTar 3R TH. 930, el (feerume) &1 sasr, vadial
% fore fagor fAysmor o R

Unit-2 Total Quality Management: Meaning, Concept of TQM for NW,constituents of TQMm,

Features of TQM for Educational Institutions, Health care Organization, Red cross services,
NGO and police services.

RO U e ¢ ol NPO @ forT Tom @ TR, TOM & T, Sere
TR, ¥ el Wio, B R Tom A AR SATY | Y€ I Jal, NGO

Innovative Education: Why and How, Segmentation in Ecﬁ;?tion, Concept of Education |
Information System, Marketing mix for Adult Literacy, Strategic marketing for Adult
Education, Elementary Education, Secondary, Vocational and Higher education.

Healthcare Services: Concept of Hospital Marketing Rationale of Healthcare Markéting,
Segmentation of Healthcare Services, Users Behaviour, Marketing Information System for

{
r
f
|
health care services, Public Image building.

NGO's Concept, UN accredited NGOs, Types of Societies, Marketing for NGO's, Product
and Promotion Mix to NGOs. Red Cross Society in India, Red Cross Marketing: Concept

and Rationale, Red Cross information system, Challenges before NGO. Future prospects
of NGO in India.

mmwwmwmwm NGO & wg
AT | = % wehian, @8 wid) <o | - |
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CHHINDWARA UNIVERSITY, CHHINDWARA (M.P.)

M.com Final
GROUP -G : MANAGEMENT OF SERVICES

PAPER - IV : Indian Financial System

IR o< gomelY

MAXIMUM MARKS : 50

Particulars/faor

Unit-1

Introduction of Financial System: Components, functions, Nature and éoleﬁ
Relationship between financial system and Economic growth.

B — 1

faxflar sromelt @1 uRera : wew, B, wph @ yfie, o wone 3
e e & 7oy gae |

Unit-2

Money Market in India: Meaning, functions, Development of Money Market in India,
Money Market Instruments. Capital Market: Meaning and functions, History of Indian
Capital Market, Reforms in Indian Capital Market.

Wﬁww:aﬁ,m,wﬁwwm%ﬂww
SUBRT | Yofl TR : 3fef 3R 7, ¥R Gt araR @ foera ey
9ofl STOIR # guR |

Unit-3

Depositories and Custodians: Depository System NSDL, CSDL, StockﬁiHoldi'hé
Corporation of India. Derivatives Market, Concept, Benefits and Need. Types of
Financial Derivatives, Forward and future Contracts, Options, Futures, Types and
Benefits.

FETIrT v wReres © REaR wonel wreee, B ra e, e
BIfoST iaRe 3if $Ran | e g, TRV, AT 3R ATqeT T |
foxia g1 & ueprR, A AR AR & sy, ey, arger(fis)
JPR R T |

Credit Rating: Concept and significance, Credit Rating Agencies in India, Factori'riéiéﬁnai
Forfeiting.

WW:WﬁW,WﬁWWW,WT#
3R BRI | _

Funds, Objectives of Financial Sector Reform, Present Position of Financial Sector
Reforms in India.

&ﬁﬁgwa%sémmﬁﬁ?ﬁwaﬁgma%aﬁﬂmﬁaﬁl

Mutual Funds: Introduction, History, Types, Organization, Regulation over Mutual J
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